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Apprentices in industrial business administration
(m/f/d) with an additional qualification in
international business management
Would you like to work in Purchasing, sales, financial accounting or production planning in the future? Once they have completed their training,

industrial clerks are employed in almost all areas of a company, making them the all-rounders within the organisation.

Hügli
Nahrungsmittel
GmbH
Güttingerstrasse 23
78315 Radolfzell

Contract type Apprenticeship

Workload 100%

Start of employment 01.09.2027

Language German

Working time model Flexitime

Do you have any questions?

Tatjana Stauss
HR Specialist
+49 7732 807 517

Apply online

You can find all the
details online as well
as the opportunity to
apply directly.

Your tasks

• work with our Procurement team to organise the purchase of raw materials
and packaging materials

• get to know our sales divisions, including their marketing departments

• gain experience in our Finance and Accounting and Human Resources
departments

• work through the various areas of our group-wide IT organisation

• support our Development and Quality Assurance departments

• Support our production processes by contributing to our order planning, as
well as in production and logistics

• The apprenticeship starts on 1 September 2027

• The training programme is organised through a structured training plan
covering all relevant Departments

• The designated vocational school is the Stockach Vocational Training Centre

• The apprenticeship lasts 3 years

What you bring with you

• At the start of the training programme, you will have completed your
Fachhochschulreife or Abitur with good grades in the core subjects

• You are interested in business-related topics

• You have a good command of English as well as French or Spanish

• You are highly committed, reliable and able to work independently

• You are a team player and pay close attention to detail

What we offer

Work-life balance
More than 30 days off per year and flexi-
ble working hours on a 4.5 day week
mean you can start the weekend early.

Mobility
Thanks to our travel allowance, good
public transport connections and plenty of
parking spaces for cars and bicycles, our
employees can travel easily.

Professional development opportuni-
ties
The highlight is the period spent working
abroad, and you can also expect regular
meetings with short training sessions, in-
dependent projects and a job guarantee
(at least six months).

Health
All employees have the opportunity to
take advantage of sports, leisure and well-
ness programmes throughout Germany
with HANSEFIT.


